
Here at VoiceNews, we covered this story 
when it first happened. Now, ten years later, 
we are thrilled to revisit this inspiring 
couple’s wedding story. And what better 
timing than the month of June to catch up 
with Jennifer and Mike Belawetz? 

Few could forget  this couple's wedding day. 
For the guests at Jennifer and Mike's 
wedding back in April 2011, the most 
magnificent moment happened when the 
bride made her grand debut, and walked 
down the aisle.  

Jennifer almost died in a car accident in 
2008. According to ABC News, the accident 

took place on a road trip. Involved in a head-
on collision, Jennifer soon learned that she 
might be paralyzed. "I couldn't feel my legs," 
she told ABC News in 2011. "I went into 
hysterics. I was screaming and crying and 
not really knowing what was going on.” 

Her life was saved, but she had a spinal cord 
injury. Paralyzed from the waist down, 
Jennifer was devastated, enough that she 
told her then-boyfriend that he was free to 
leave. Quite to the contrary, the two decided 
to marry.  

Multiple surgeries and hours of physical 
therapy followed. But Jennifer was 
determined to walk down the aisle on her 
wedding day no matter what, even donning a 
borrowed wedding dress to wear during her 
sessions to stay motivated. And on her 
wedding day, she stunned her wedding 
guests when the doors to the church opened 
and Jennifer emerged, on her own feet. The 
couple was even able to share their first 
dance as husband and wife as Jennifer had 
always intended. 

Ten years later, science has progressed far. 
In fact, Science Daily published the findings 
of a study out of Ruhr-University Bochum in 
Germany that found that gene therapy can 
help paralyzed mice walk again. “To date, 
paralysis resulting from spinal cord damage 
has been irreparable,” the report reads. 
“With a new therapeutic approach, scientists 
have succeeded for the first time in getting 
paralyzed mice to walk again.” With these 
promising results, the Ruhr-University team 
is now researching whether they can apply 
their therapy to humans, which might allow 
paralyzed individuals like Jennifer to walk 
independently again. This discovery could be 
a breakthrough for disabled individuals. 

Paralyzed Bride Stuns and Walks Down the 
Aisle, Ten Years Later There’s New Science

Hurricane 
season is here 
again. Not our 
favorite time of 
year, but we 
must be 
proactive. You 
guys know the 
drill by now! 

Secure your 
home and be 
prepared early. 
  

1. Check your windows.  
2. Check your roof. 
3. Generators are a good option to 
have. I personally do not own one. Not 
coordinated enough to start one!  
4. Trim loose branches from trees. 
5. Start stocking up on water, dry 
goods, and canned food items. 
6. Get your health care plans in order 
including prescription medications. 
8. Have arrangements for your pets if 
evacuations are mandated. Stock up 
on pet food. 
9. Secure all your important papers. 
10. Have enough cash to sustain you 
until power is restored.  

And let’s hope we have a quiet season. 

—Melanie Glick, Publisher 
—Ray Brasted, Publisher Emeritus

A Note From the Publisher
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Next Class! 
June 23-25, 2021 

Hyatt Place • Jacksonville, Florida 

Certified Home Assessment and Modification Professional 

Training and Certification 
Accessibility and Home Modifications 

Workers’ Compensation Specific 

• Contractors 

• Carriers 

• Case managers 

• Providers 

• Accessibility specialists 

CHAMP Topics include: 
• Workers’ Comp  
• Cost Containment 
• Common Diagnosis 
• The Assessment 
• Scope development 
• Estimating for success 
• Field Practice guidelines 
• Basic design  
• Building the business 

For costs, registration, lodging or more      
information: 

Email: claiminfo@davidcoreycompany.com 

877-261-1766 

A David Corey Company 

“If it’s not CHAMP, it’s not COMP” 
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George Caldwell, MD 
Joins Florida Spine 
and Sports Specialists 
Dr. George Caldwell has been a world class leader in 
Sports Medicine and Arthroscopic Surgery of the 
shoulder, elbow, and knee.  

He has been a team physician for the NFL, MLB, NHL 
and numerous sports programs. Following Princeton 
University, he attended Wake Forest Medical School. He 
trained at the Hospital for Special Surgery, the nation's 
number one orthopedic hospital.  

In addition, he completed two fellowships, one at the 
University of Pittsburgh and another in Switzerland.  In 
research, Dr. Caldwell has developed groundbreaking 
anesthetic techniques to facilitate patients’ post-operative 
experience.

Fran Warm Hundley Glioblastoma Fight 
As you may have already learned, Fran has been dealing with medical issues since 
last year. She moved to Ocala in April 2020 for a new opportunity. In June of last 
year she was diagnosed with COVID 19. Fran has been suffering from all of the 
classic long haulers symptoms of this virus and has not been able to return to work. 

She had been an advocate for her own health and continued to develop other 
symptoms for which other diagnostic testing took place. The results were 
devastating. Fran was diagnosed with stage 4 Glioblastoma. Subsequently, Fran had 
a craniotomy at Shands Hospital at UF/Gainesville. 

Beginning May 14, Fran started a very aggressive, daily chemotherapy and radiation treatment at Shands. Traveling back and forth 
daily is not feasible so she will need to stay in Gainesville for the duration of her treatments. As you can imagine, the medical 
treatments are exorbitant in addition to the cost of housing to stay in Gainesville.  

Fran has given so much of herself to everyone - she would give the shirt off her back if anyone needed - friends and strangers included. 
Many of us have been the recipients of her generous heart. It’s our turn to take care of our friend. We are asking for donations to help 
offset the tremendous cost of her medical treatment and housing to keep her close to Shands. Fran has enough to worry about and we 
wish to help eliminate some of the worry. For those that have donated so generously already, we thank you on behalf of our dear 
friend!  

Please continue to keep Fran in your thoughts and prayers. Visit https://gofund.me/a2a7f10d to donate today. 

https://gofund.me/a2a7f10d
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By Corey Staver, President and 
CEO. The David Corey Company 

It’s been said that there is no “I” in TEAM. 
But there should be. It should be right in 
the middle, and it should be capitalized! 

Grant Teaff was the head football coach at 
Baylor University in the 1980’s. He was 
well known as a motivational speaker and 
when I was in high school, I used to listen 
to one of his motivational tapes, You Can 
Be A Winner. Grant was a prolific 
storyteller, and his words and intonation 
painted a portrait that pulled me into the 
passage.  

In one section, Grant spoke about the 
importance of setting goals, taking 
personal responsibility, and taking 
purposeful action. At the beginning of each 
season, Grant would meet with each 
incoming freshman, one on one. He would 
ask the freshman what their goals were, 
and how, and when they would know if 
that goal was accomplished. He said some 
would answer with personal goals, some 
would answer with team goals, and others 
would simply say I can’t speak for the team 
because, “I am only one.”  

Grant knew that to have any success in 
football, it had to be a team effort. 
Individual arrogance and self-centered 

attitudes would deteriorate the foundation 
of the collaborative spirit required of a 
championship program. But Grant also 
knew that to truly have a successful 
program, it had to be made up of 
individuals. Individuals that understood 
their personal responsibilities and that had 
laser like focus on preparation so they 
could be the best they could be, with their 
given position. When a player started 
pointing out other players failures, he 
knew they had lost focus on themselves. 
When they lost personal focus, their 
personal responsibility was affected, and 
the dominos began to fall. One by one, in 
succession. 

To address this issue, Grant had a saying 
that he shared over and over. Grant taught 
his players to say, “I might be only one. 
But I AM one. I can’t do everything. But I 
can do something. And that which I can 
do, I will do. And that which I will do, by 
God’s grace I will give the credit.” 

The best teams are built with the best 
individuals. The best individuals are built 
with the best teams. They are both 
independent and interdependent.  It is 
possible to be self-focused as well as a 
team player. It should be encouraged. You 
see, it’s not about doing everything, but it 
is about everything YOU do. It’s not about 
providing everything, but it is about 

everything that YOU provide. It’s not 
about saying everything, but it is about 
everything that YOU say. It’s not about 
managing everything, but it is about 
everything that YOU manage. 

Often times, “Workers’ Compensation” 
might be better stated as “Workers’ 
Complication.” There are so many layers of 
carriers, third party administrators, re-
insurers, case managers, employers, 
lawyers, suppliers, and providers. Then 
add the injured workers, their families and 
friends, and the numbers of “players” on 
the field exceeds those that are present on 
any given Sunday.  

The workers’ compensation claim is only 
as successful as the team that is handling 
it. The team is only as successful as the 
individual members. If the individual 
members understand they can’t do 
everything, but they can do something, 
and that which they can do, they do well, 
then you might be able to build a 
sustainable championship program. 

Successful teams have players that 
understand the big picture, or the ultimate 
objective. The players understand the 
various roles of other team members and 
how each is important to the outcome… 

Continued on p. 17 

They Misspelled Team: 
It’s been said that there is no “I” in TEAM. But there should be.
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Are You Attending the CMSA 
Virtual Conference? 
By Anne Llewellyn, MS, BHSA, RN-BC, CCM, CRRN 

As a Board-Certified Case Manager, I 
know that it is my professional 
responsibility to stay up to date on 
things happening in the healthcare 
industry. Today, there are many ways to 
stay up to date, but my favorite is 
attending the Case Management Society 
of American’s annual conference. I look 
forward to it each year as I learn, keep 
up to date with colleagues, and meet new 
ones. I also visit with exhibitors to learn 
about new resources and talk with 
vendors who can help me with my 
patients.  

This year, the conference will be virtual 
so there is no airfare or hotel costs. This 
will allow many people to attend the 
event as it is cost effective! In addition to 
attending the event June 7-10, 2021, the 
virtual event will be open to all who 

register till August 31, 2021. This will allow you to attend sessions you could 
not attend during the live event and gain CE credits!  

If you are renewing your national certification in the next 5 years, this is a 
great way to get all your credits out of the way!  

Make sure you check out the agenda at https://cmsa.societyconference.com/
v2  Next year, the conference is expected to be live, so take advantage of the 
virtual event this year, as next year you will have to include travel and hotel 
cost!  

It is also important for me to attend the Case Management Society of America 
conference because CMSA is my professional organization and it is important 
to show my support. This is a pivotal point in our healthcare system and being 
part of our professional association is very important.  

I wanted to let you know that I will be presenting two sessions at the 
conference so if you are going, I would love for you to stop by. Here are the 
sessions I will be presenting:  

• Tuesday, June 8, 2021 @ 3-4pm - Growing Volunteer 
Leadership: Advice and Guidance from CMSA Past Leaders 

• Wednesday, June 9, 2021 @ 2-3pm - Case Management: A 
Career, Not Just a Job 

A colleague reached out to me recently. She said, “I wanted to let you know I 
registered for the CMSA conference in June (including the pre-conference). I 
took advantage of the fact that I do not have to pay for a hotel or airfare. Any 
suggestions that can make this experience better are welcome.” 

I sent her questions to the CMSA National Office to the attention of the 
Executive Director Amy Black. I figured, if my friend had this question, so did 
others.  

Here is the response I got back from Amy.  What a great question! Here are 
our suggestions for how to get the most out of the virtual conference 
experience: 

• Chat with Attendees—Search for friends and colleagues from 
across the globe by using the Conference Attendee search profile to 
sort by who is online, conference speakers, etc and connect. 

• Visit with Conference Exhibitors—Stop into the exhibit hall and 
drop your virtual business card, live chat with a company rep or 
leave your questions/comments in the discussion forum. 

• Join Roundtable Discussions! - CMSA is happy to host virtual 
roundtable discussions that will bring together facilitators and like-
minded individuals to share expertise and ask questions. Topics 
include: 

• Chapter Leader Board & Committee Roles—You can 
also learn more about getting involved with a Chapter! 

• Current & Emerging Trends in Case Management—
Discuss hot topics and trends happening in the field. 

• Speaker Chats—An hour never seems long enough! Bring 
your questions from the session or topics that they might 
not have time to cover. 

• Join in on the fun! 
• Join us at the opening reception to celebrate CM heroes and 

dress up as your favorite hero/heroine. Don’t want to dress 
up? We will bring the entertainment to you - it’s sure to be 
magical! 

• Up your cocktail/mocktail game by attending the virtual 
cocktail hour and learning from a professional mixologist! 

• Start your day with yoga, Pilates or mindfulness to expand 
your mind! Not an early bird? Visit the wellness center for 
tips, tricks and videos when you need a little break! 

• Plan Your Virtual Schedule! - Utilize the conference scheduler to 
build your own personal agenda by pinning sessions of interest. It’s 
ok to pin multiple sessions concurrently, you have until August 31 
to view all conference recordings. 

•
• Pin favorite sessions. 
• Add to your calendar. 
• Read session abstracts and objectives. 
• Follow your favorite conference track! 

• Attend the Know Before You Go Webinar on June 2 to get the 
most out of the Conference Platform! 

• Get up to date on all things CMSA by joining us at the CMSA Annual 
Business Meeting. 

• Finally, be sure to give us thoughtful feedback. We read every 
comment and incorporate  them in the years to come. 

I hope you will consider attending the CMSA Annual Conference June 7-10. 
There will be something for everyone! Here is the link to review the agenda 
and register. https://cmsa.societyconference.com/v2 - Hope to see you there!  

Anne Llewellyn is a nurse, case manager, advocate, and friend 
with over 40 years of health care experience. She is president of 
the South Florida Case Management Network. To share your 
story or ask a question, feel free to send an email to Anne at 
allewellyn48@gmail.com. She hopes to hear from you soon! 
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Sad News from 
the Friends of 
440 Scholarship 
Fund, Inc 
It is with a very heavy heart that I 
inform you of the passing of our 
President and Founder, Richard 
Sadow, yesterday, May 7, 2021.  
  

The Friends of 440 Scholarship Fund was born out of his passion, 
vision, and devotion to students, and he made it his mission to help 
kids achieve their educational dreams.   Richard was the lifeblood of 
the organization and when his health allowed, he traveled 
throughout the state, attending each division’s meetings and events, 
and keeping volunteers motivated to raise as much money for 
scholarships as possible.  Richard was one of a kind, and his 
compassion for others, and zest for life, will never be forgotten.  He 
touched many hearts and left a lasting impression on us all. 
 
Richard was pre-deceased by his daughter, Jennifer Sadow (1996) 
and is survived by his daughters, Deborah (Toben) Stubee, and 
Patricia (Robert) Edsall, granddaughters, Kylah and Madison 
Stubee, brother, Mark (Marina) Sadow, niece, Elyse Schrandt, and 
nephew, Andrew Sadow.   

May his memory be a blessing. A memorial service will be held in 
Miami at a later date.  

In lieu of flowers, the family requests donations in Richard's 
memory be made to the Friends of 440 Scholarship Fund.  
 
Donations may be made online by clicking the link or mailed directly 
to: Friends of 440 Scholarship Fund, Inc., 9100 S. Dadeland Blvd. 
#1600, Miami, Fl 33156.  

A Conversation With 
A Disability Rights 
Advocate On A Bill To 
Ban "Disability 
Abortions” 

By Robbie Gaffney 

Olivia Babis is the senior public policy analyst for 
Disability Rights Florida. Lawmakers are 
advancing a bill that would ban a physician from 
aborting a woman’s pregnancy if that physician 
believes the woman is ending her pregnancy 
because of a prenatal diagnosis of a disability. 

Robbie Gaffney speaks with a disability rights 
advocate. 
ROBBIE GAFFNEY: Olivia Babis you’re with 
Disability Rights Florida. Let’s begin with how the 
bill defines disability. It says disability is any 
disease, defect, or disorder that is genetically 
inherited in 
cluding a physical disability, mental or intellectual 
disability, physical disfigurement, and more—is 
that how your organization would define a 
disability? 

OLIVIA BABIS: No. I mean to use defect in a bill I 
think is a little problematic. But what’s really lost 
in the bill is the social construct of disability. 
Disability isn’t based strictly on pathology. So, you 
may have someone with a diagnosis of Down's 
syndrome. Not everyone’s Down's syndrome looks 
the same. So, you may have someone with Down's 
syndrome that is nonverbal. You may have 
someone with Down's syndrome and there are 
people with Down's syndrome that have gone to 
college that have earned PhDs that are college 
professors. So, we really can’t determine just 
based on pathology to what degree a diagnosis or 
an impairment is really going to disable someone. 
It really is determined more by the social 
construct, kind of the environment, and the 
geography where they were born and where they 
were raised, and the resources and the services, 
they have access to. 

ROBBIE GAFFNEY: So, the bill’s sponsor has said 
decisions should not be made to end a pregnancy 
based on disability. What do you make of that? 

OLIVIA BABIS: Abortion is a really complicated 
issue for the disability community. People with 
disabilities of course were killed in concentration 
camps in Germany. We’ve had instances of 
infanticide in the United States where doctors 
have withheld medical treatment from babies 
born with disabilities so there is sensitivity to that 

but on the other side of this people with 
disabilities have also been denied body autonomy. 
So, we’ve had forced sterilization in the United 
States and forced institutionalization. The 
problem with the bill is that it doesn’t do anything 
to improve the quality of life for people with 
disabilities. 

ROBBIE GAFFNEY: So, what would this bill need 
to do in order to help people with disabilities? 

OLIVIA BABIS: I mean, we base our programs 
that are designed to assist people on antiquated 
ideas and misconceptions about disability. When 
Medicaid was set up it was assumed that if you 
had a disability you couldn’t work. So, if you could 
work you didn’t need access to these programs. In 
the last 40, 50 years we’ve learned that’s 
absolutely not the case. People with disabilities 
can work when they’re given the right resources. 
So, what we really need to be focusing on is 
reforming the systems and how they operate to 
allow people to enter the workforce without losing 
their healthcare and their personal care support. 
To integrate them would be more cost efficient 
versus institutionalization. They’re able to live on 
their own. It’s not as stressful on their families. 
You’re not going to have to worry about, you 
know, if you get a fetal diagnosis of Down's 
syndrome when you find out you’re pregnant 
you’re not going to have that fear then of, ‘oh my 
god is my child going to be 60 years old and still 
living at home with me when I’m 80 or 90?’ 
Because you know that child’s going to have 
access to the supports and resources, they need to 
have quality of life and to be as independent or 
interdependent as they can be. 

ROBBIE GAFFNEY: Okay, well thank you so 
much for speaking with me. I appreciate it. 

OLIVIA BABIS: Thank you, you’re welcome.

https://440scholarship.org/portal/MailStatisticsController?action=click&url=http://www.440scholarship.org&mailingId=2476&userId=661313
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Honoring Mercedes Rodriguez-
Fowler 
Mercedes E. Rodriguez-Fowler, age 56, of Miami, Florida passed away 
peacefully on Thursday, July 23, 2020. Mercedes was born August 31, 
1963 in Atlanta, Georgia. Mercedes is survived by her husband Douglas E. 
Fowler and her son Christian E.W. Fowler.  
A celebration of life will take place at a later date.  

Editor’s Note: 

Publishing a disability newspaper thirty years ago was a bit different than today. 
There was the fight for the Americans With Disabilities Act and full accessibility 
and many folks who worked to raise awareness.  

There were many programs, but few were as grand as the annual Ms. Wheelchair 
America competition. Florida had many state entries. The program focused on 
talent, the ability to communicate, and a desire to raise awareness. 

So it was that I got a call from Miami. “I just won Ms. Wheelchair America, and 
you should consider doing a story,” It was Mercedes Rodriguez, who won the title 
in 1990. 

We did the story and for years tried to stay in touch. But the years passed and recently I learned she had died at the age of 56 in Miami. The news 
brought back memories. Mercy was among those who helped to change the perceptions of persons with disabilities. In her career and family life, 
nothing stopped her from success. 

She was honored at a luncheon in 1990. On this page is a column that she wrote around that time, five years after the car crash that left her 
paralyzed. We publish it here as she wrote it. 

—Ray Brasted 

Cinderella at Last 
By Mercedes Rodriguez 
Psychology Major at FIU 

People too often take everything for granted. I remember I used to, and sometimes 
still do. As a child, I used to be starry-eyed, full of hopes for my future and dreams 
of a cinderella ending. 

As an adolescent, I wanted to wear the coolest jeans; I wanted to drive the candy-
apple red fast Posche; I wanted to travel to Europe; I wanted my parents to 
understand me and stop give me such a hard time about grades, dating, boys… I 
wanted, I wanted, I wanted. Somehow I lost sight of what was truly important. 

Then, at the grand old age of 21, I thought I finally had everything I wanted. I was 
going to college, working full time at a bank, and I was engaged to be married. I 
was going to live happily ever after, just like Cinderella.  

It didn’t happen. One day, my fiancee, drunk, decided he would drive and I, like a 
fool, thought we could get away with it. WRONG: He crashed, and I was paralyzed 
instantly. I had NEVER been more frightened in my entire life. I was suddenly in a 
world I knew absolutely nothing about. I could not move any part of my body below 
my neck. I couldn’t scratch my nose; I couldn’t brush my teeth; I couldn’t feed 
myself; I couldn’t walk! I was terrified. I wanted, more than anything else, to die. 

I won’t tell you what these past five years have been like, but I promise you they 
haven’t been easy. I’m very grateful for those 21 walking years. I certainly know 

what it feels like to dance, water ski, climb stairs, but, I must say, in many ways, I’m more grateful for the last five years. 

I have learned to appreciate everything in my life. I don’t take for granted the exceptionally healthy family that I have and their constant support. I 
don’t take for granted my friends who encourage me and push me to not be afraid. 

I don’t take for granted my opportunity to go to college. My van makes me feel free while I am driving. The roof over my head; my adorable niece 
and previous nephew; being able to speak and communicate what I really feel; the ability to go to the beach and appreciate the beautiful ocean; the 
list is endless. 

I’ve learned how to feed myself, brush my teeth, drive, push the wheelchair, but I still can’t walk or move my hands. Someday, when a solution to 
paralysis is found, I will. But until then, I intend to live a happy and peaceful life and never will I take little things for granted. God has blessed me 
with a wonderful gift; PEACE! Cinderella at last. 
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VoiceNews  
Your Networking Resource for Physical 
Rehabilitation and Disability Services 

Contact Us Now! 
Advertising ~ Editorials ~ Info ~ Interviews 
www.VoiceNewsOnline.com  
(954) 418-3963 ~ (954) 695-2543 
melanie954@aol.com

Because an Accident at Work 
Should not Hurt a College Career 

Kids’ Chance of Florida, Inc. is dedicated to providing 
scholarships and educational opportunity to children of 
seriously or fatally injured workers. Help us find those kids!

If you are a workers’ compensation professional, you can help us location families in 
need of support. Tell them about Kids’ Chance! For information and referrals, go to our 
website: 

CONTACT US
www.kidschancefl.org
info@kidschancefl.org
@kidschancefl

2020 SCHOLARSHIP STATS

Since its founding in 2015, Kids’
Chance of Florida has awarded
40 scholarships totaling
$170,000 and has a current
graduation rate of 100%.

7 individual scholarships
were awarded

The average scholarship
per student was $4,500

7

 $4,500

BUILDING FUTURES FOR KIDS
OF INJURED WORKERS

$30,000Just over $30,000 was
distributed in scholarship
awards

MAJOR SPONSORS
Thank you to our sponsors for their

continued support and commitment.

WCI Gears Up For 2021 with a 
Hopeful Message: Better Together 
WCI is looking forward to getting together in person for WCI’s 
Workers’ Compensation Conference! The new dates are December 12 
– 15, 2021 at the Orlando World Center.  

Do you have a booth reserved?  

The theme this year is “Better Together.” The conference and exhibit 
hall will have a holiday theme and decor. The Yacht Rock Review will 
be the featured entertainment for the Monday Night Reception. 

The conference is taking place at the Orlando World Center Mariott. 
The Marriott is oversold and will close this block at any moment.  

Don’t worry! Overflow accommodations are being offered at the 
Hilton Orlando Bonnett Creek and Waldorf Astoria Orlando. There 
will be convenient and continuous shuttle service between the 
conference and all accommodations. The Hilton’s reservation rate is 
$182 per night and the Waldorf Astoria is $212 per night, with $15 
per day for self-parking at the Hilton and $25 per day for valet at 
Waldorf Astoria. The deadline to receive these rates is November 10, 
2021. For more information, or to register, check out 
www.wci360.com. 

New Exhibit Hall Hours! 

Sunday, 12:00 pm to 5:00 pm – Exhibitor Move-In 
Monday, 8:00 am to 5:00 pm 
Tuesday, 9:00 am to 3:00 pm 
Tuesday, 3:00 pm to 5:00 pm – Exhibitor Move-Out 
   

http://www.wci360.com
http://www.VoiceNewsOnline.com
mailto:melanie954@aol.com
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Conference Updates

WCI: Workers’ 
Compensation Institute 

Annual Conference 

In-Person 
 Dec 12-15, 2021  

Better Together is the official theme this year. 
Headquartered at the Orlando World Center 
Marriott, which is running out of rooms.  WCI has 
reserved a block of rooms at the Hilton Orlando 
Bonnet Creek and Waldorf Astoria Orlando.  There 
will be continuous shuttle service between these 
hotels and the conference. The Hilton is $182.00 and 
the Waldorf Astoria’s room rate is $212.00.  The 
cutoff date is 11/10/21.Visit wci360.com for info! 

FASI: Florida Association of 
Self Insureds Trade Show 

An In-Person Event  
July 16-19, 2021 

Taking place at  the Ritz Carlton in Naples, FL. 
FASI’s purpose is to educate members, offer 
networking opportunities, and be a voice for the 
Florida self insured markets or all lines of coverage 
including: Workers’ Comp, Health Insurance, all 
Liability lines, Property and Auto. FASI has shaped 
FL policy in the self insured Workers’ Comp arena. 
Visit https://www.fasi-fl.org for info. 

CMSA: Case Management 
Society of America 2021 

Annual Conference 

A Virtual Event 
June 7-10, 2021 

A virtual conference to compliment the theme “Staking 
Our Claim in the New World.” CMSA is building upon 
past successes, offering new and innovative approaches 
to learning and networking. As an attendee or exhibitor, 
registration options for virtual experiences are available. 
Visit www.cmsa.org for more information.

WCCP: Workers’ 
Compensation Claims 

Professionals 29th Annual 
Conference 

An In-Person Event 
 June 13-16, 2021 

A conference for claims and medical supervisors, 
managers and executives from carriers, third party 
administrators, self insured employers, and 
municipal and government entities. Meeting at the 
Hyatt Regency Coconut Point in Bonita Springs, 
FL. Visit wccp.org for registration information. 

FSARN: Florida State 
Association of Rehabilitation 
Nurses: Summer Symposium 

& Poster Showcase  
Annual Membership Meeting 

& Installation of Officers 

A Virtual Event on Zoom 
June 26, 2021 @ 9 AM - 2:00 PM 

3.5 Nursing CE approved Florida and Georgia. 2 CCM  
contact hours. Free for members and $10 for non-
members. Present a Poster and receive free registration 
Speakers: Dr. Michelle Cournan and Dr. Stephanie 
Vaughn. Visit ww.fsarn.org for more information.

FSIPP: Florida Society of 
Interventional Pain 
Physicians Annual 

Conference 

An In-Person Event 
Aug 11-15 2021 

Join FSIPP for their annual conference at the JW 
Marriott Tampa Water Street. Register now online and 
reserve your room at a discounted rate. Visit https://
fsipp.org/conference/ for more information.
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FSARN Presents: 
Summer Symposium 
& Poster Showcase, 
Annual Membership 
Meeting, 
Installation of Officers 
3.5 Nursing Contact Hours FBN-50-777 
2 CCM Contact Hours CCM Hours applied for 
Free For Members and Presenters, $10 for Non-members 

Program Schedule 
9:00-9:15am Opening/Welcome 
9:15-9:45am  Annual Membership meeting and Installation of 
Officers 
9:45-10:30am Poster Presentations 
10:30-11:30am WHO Rehabilitation Competency Framework 
Speakers: Dr. Michelle Cournan and Dr. Stephanie Vaughn 
11:30-12:00pm Break - Vendor Showcase 
12:00-12:45pm Poster Presentations 
12:45-1:45pm  Test Your Knowledge... Rehab Q&A Moderators: 
Sue Brown and Ina Fletcher 
1:45-2:00pm Wrap up 
  
Register online only via Paypal/Credit Card, and for information, 
please visit www.fsarn.org. Limited vendor opportunities 
available. If interested, please contact Anabel Velazquez at 
fsarn.anabel@gmail.com. For Attendee information contact Ina 
Fletcher at inafletcher@comcast.net

Get Ready for the 2021 
National Workers’ Comp 
Conference  
The 2021 National Comp Conference will be held Oct. 20-22 at 
Mandalay Bay in Las Vegas. Registration is now open!  

Back are the live program staples attendees missed in 2020, 
including 60 Tips in 60 Minutes, a Q&A with Teddy Award 
winners, and a leadership panel with industry executives. Content 
tracks include medical management, claims, return to work, risk 
finance, injury prevention, career, and legal/regulatory.  

Both Mandalay Bay Resort & Casino and Delano Las Vegas are 
holding blocks of rooms. Registrants are responsible for making 
their hotel reservations. Contact the hotel directly and be sure to 
identify yourself as an National Workers Compensation Conference 
registrant. Please check with the hotel about its cancellation and 
advance deposit policies. A limited block of rooms is being held 
until Thursday, Sept. 23, 2021 or until the block is sold out.  

Register early to receive the super saver rate. Visit https://
wcconference.com for more information.  

Diane Mummaw 4th Annual 
Golf Outing is a Go! 

The 2021 golf outing in February was 
an enormous success! The weather was 
g o r g e o u s , t u r n o u t e x c e e d e d 
projections, and the money raised far 
surpassed expectations. They are 
looking forward to seeing everyone 
next year. Stay tuned for more details!
An In-Person 4th Annual Golf Outing 
is planned for February 24, 2022 at the 
Twin Rivers Golf Club in a, Florida. 

Diane Mummaw has been a friend and industry colleague of the 
Orlando Claims Association for many years. Like so many others 
in our industry, we have been touched and blessed by her 
friendship, her generosity, her positive energy, infectious smile 
and laughter that is only Diane. Diane is now facing one of her 
greatest challenges, ALS, or Amyotrophic Lateral Sclerosis ("Lou 
Gehrig’s Disease"), a progressive neuro-degenerative disease that 
affects nerve cells in the brain and the spinal cord. Financially, the 
ALS Association cites that, on average, annual medical expenses 
can be projected at approximately $75,000 per year, per patient; 
much of which must be paid “out of pocket” or is not covered by 
basic insurance plans. These costs will significantly increase in 
later stages of ALS.  

In addition to the annual golf tournament, A "Go Fund Me" page 
has been created for Diane at https://gofund.me/aebf2500. 
Monies raised for Diane will go directly to her to help cover 
medical expenses and the needs of the Mummaw family. 

mailto:inafletcher@comcast.net
https://wcconference.com
https://wcconference.com
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Sarasota/Bradenton Claims 
Association (SBCA) Save the 
Dates! 
The Sarasota Bradenton Claims Association 
is an organization comprised of insurance 
p r o f e s s i o n a l s , i n c l u d i n g c o m p a n y 
representatives, consultants, providers and 
attorneys, who regularly deal with insurance 
claims and litigation.  

SBCA seeks to promote and expand the 
cumulative knowledge of its members 
through meaningful and open discussions 
and to provide insurance professionals the opportunity to build 
and maintain relationships within the insurance industry, as well 
as seeks to encourage educational efforts in all subjects relating to 
adjusting; and to promote the general welfare in the handling of 
claims. 

06/09/2021 A Wheel of Fortune Dinner Meeting with Conroy 
Simberg at Heritage Harbour Golf Club in Bradenton, FL 

07/14/2021 - A Vegas themed Casino Night at Heritage Harbour 
Golf Club in Bradenton, FL 

08/18/2021 - Lebarge. Hawaiian theme. At Marina Jacks in 
Sarasota. 

Email Tammy Reedy-Mayer, President of SBCA, with any 
questions at tmayer@coadvantage.com. 

Assistive Technology Industry 
Association Plans for 2022 
ATIA is excited to announce today that ATIA 2022 will be holding 
both an in-person event at the Caribe Royale in Orlando, Florida, 
January 26-29, 2022, as well as a virtual event. Since gathering 
online earlier this year for ATIA 2021, they are hopeful to be able 
to safely gather in person for ATIA 2022. They recognize that even 
with these precautions some of you may be unable to attend the 
Orlando event. For that reason, they’re happy to share that ATIA 
2022 will include a virtual component. ATIA is also incorporating 
the lessons learned from producing a virtual event into the in-
person experience – this won’t be the same ATIA conference 
you’ve seen before. Attendees will find more options for learning 
and flexibility next year. 

IARP Call for Award Nominations 
IARP is excited to announce our new and improved membership 
awards/recognition program!   The 2021 IARP awards program 
will now be available for you to recognize members who have 
demonstrated a history of distinguished service to the Association 
and the rehabilitation community throughout the year.   As in 
previous years, awards will be presented during the Annual 
Symposium and Conference but new this year, you will be able to 
submit your nominations anytime between now and eight weeks 
prior to the conference.   Moving forward, nominations will open 
directly after the conference and will remain open until eight 
weeks before the annual events.   This will also apply to 
The International Academy of Life Care Planners (IALCP) section 
and The Foundation for Life Care Planning and Rehabilitation 
Research (FLCPRR) awards.

mailto:tmayer@coadvantage.com
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They Misspelled Team 
Continued from p. 5 

But each player also understands their position and how it 
influences those around them. Though the 

events may change, their responsibility 
remains their focus, while depending on 
those teammates next to them to also 
remain focused on their particular 
responsibilities.   

When it comes to T-E-A-M, the 
more successful “I” am, the more 

successful the team is.  

The NFL draft was recently held in Cleveland, Ohio. Management 
from all 32 NFL teams were hunkered down in their proverbial 
war rooms, strategizing, analyzing, and negotiating in an 
orchestrated effort to better their organization by selecting the 
best players for their team. While there is the occasional player 
that can be used in several roles, most are drafted because of 
their specialized skill set in a specific position. A significant 
amount of time, energy, and resources goes into the process with 
the ultimate goal of putting together an organization that can win 
a championship. 
The workers’ compensation claims industry is a large and 
complex league. The carriers are the organizations. And the 
providers of products and services fill the various positions 
necessary to carry out the policy provisions. The better the 
carrier’s management is at drafting the right provider, the better 
the outcomes.  

Most of the larger carriers have established major case units to 
manage their larger more catastrophic claims. The members that 
comprise the major case units are medical and claims 
professionals that have specific experience and training with 
catastrophic files. Many of the smaller carriers are creating 
similar programs as well. The time, energy, and resources have 
been put into strategizing, analyzing, and negotiating in an 
orchestrated effort to better their organization by selecting the 
best players for their major case unit.  

But what about the providers? If it makes logical sense to build 
an internal major case unit to handle catastrophic claims, why 
isn’t the same effort put into establishing an external major case 
unit? The providers that are assigned to a claim, are often the 
only in-person contact the injured worker ever has with the 
carrier. If the provider understands the workers’ compensation 
process, and is skilled in their profession, the outcomes are 
almost always better. However, even if the provider is skilled in 
their profession, if they are not familiar with the workers’ 
compensation process, especially with catastrophic assignments, 
things can go south quickly. Creating external major case units 
means creating teams of providers that are skilled with their 
product or service, and have specialized knowledge related to the 
workers’ compensation system. The external major case unit 
might be the same providers that handle the “normal” non-
catastrophic assignments. However, they might also be a group of 
specialists that are “out of network”. 

Like any professional team, the individual players, be it internal 
or external, should understand the outcome objectives, while 
focusing on what their personal responsibility is. Regardless of 
your role, be it big or small, out front and noticed or quietly 
operating in the background, do it to the best of your ability. In so 
doing, you are playing your part in building a championship 
program. In so doing, you are building the team with a capital “I.”  

—Continued Success! 

One-Of-A-Kind Adaptive Park 
Coming To Miami Beach 

A South Florida woman has made it her mission to make the 
world more accessible to people with disabilities after becoming 
paralyzed in an accident and now she is bringing that inspiration 
to Miami Beach. Sabrina Cohen is bringing that inspiration to 
create an all-inclusive one-of-kind park for anyone seeking 
wellness despite their physical challenges. The future recreation 
center will cost more than 10 million dollars and will be built by 
the Sabrina Cohen Foundation. For now, the focus is on adaptive 
zip lines, a shrub maze, and a butterfly garden. Along with a 
brick-paved “pathway of inclusion” to connect the park to the 
beach, something Miami Beach Mayor Dan Gelber says will stand 
as a landmark of inclusivity. “It’s going to take a lot of money, but 
it’s going to be something in a short amount of time that we’re 
going to look back on and say this was a great project that reflects 
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Deaf Man Adopts Deaf Rescue Puppy And 
Teaches Him Sign Language 
Meet Nick Abbot, a 31-year-old deaf man. Several weeks back, Nick was using Facebook and 
stumbled upon a post by NFR Maine, an animal rescue organization in his state. It 
highlighted an “amazing” puppy named Emerson who overcame a serious illness as an 
abandoned newborn, which left him deaf. Emerson was the only one yet to be adopted of his 
litter — until Nick Abbot showed up in his cape. “He came straight to me at the door and sat 
right away at my feet and stayed there,” Nick said.And it was soulmate-ship at first  sight. 
When Nick arrived at the shelter, 12-week-old Emerson made a beeline for the Mainer and 
clung to him for the entire visit. Of the experience, Nick explained that he “knew right then 
and there” that he and Emerson “would get along and understand each other pretty good.” 

Once the pair got settled at home, Nick started teaching Emerson sign language — and the 
pup is picking it up like a champ. He already understands the signs for “sit” and “lie down!” 
When asked about his new four-pawed pal, Nick enthused, “The bond that we have is awesome.” He gushed about them understanding 
“each other very well” and praised Emerson for being “special.” “We just had a really tough time finding him the PERFECT home,” a 
Facebook update from NFR read. 

“Nick reached out with interest in Emerson because he too is deaf! Nick said he was interested in meeting Emerson because they would 
understand each other, being that they both share the same hearing difficulties. “When Nick and his Mom walked into the house to 
meet Emerson, Emerson made a direct line for Nick and sat at his feet. That’s all it took. I was sold that this was fate, and these 2 
belonged to each other.”  

Pet adoption is a win-win for people and the pets we welcome into our hearts. Did you know that: 

▪ Six and a half million animals enter shelters annually. 
▪ One and a half million shelter animals are euthanized every year, and most that meet their ends are differently-abled. 
▪ Pet ownership decreases human blood pressure, cholesterol, and triglyceride levels. 

Additional studies show that domesticated animals make us happier, help us live more fulfilling lives, and can even catch our cancers 
early. So what’s the holdup? Go find the rescue animal of your dreams! Both you and they will be better off for it.
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